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I. INTRODUCT ION  
  
The Greenburgh Ð North Castle U.F.S.D. (GNC) is committed to providing a safe and 
orderly educational environment where students receive and GNC personnel deliver quality 
educational services without disruption or interference. The GNC Schools are also 
committed to maintaining a climate of mutual respect and dignity to promote learning within 
a safe environment. Responsible behavior by students, teachers, other personnel, parents 
and other visitors is essential to achieving these goals.  
  
The GNC School Board has a long-standing set of expectations for conduct on school 
property, at school functions, and while traveling to and from school and school events. 
These expectations are based on the principles of civility, mutual respect, citizenship, 
character, tolerance, honesty and integrity, as well as the following beliefs:  
  
The GNC School Board expects all students to conduct themselves in an appropriate and 
civil manner, with proper regard for the rights and welfare of other students, personnel and 
other members of the school community, and for the care of facilities and equipment. The 
best discipline is self-imposed, and students must learn to assume and accept responsibility 
for their own behavior, as well as the consequences of their misbehavior. GNC personnel 
who interact with students are expected to use disciplinary action only when necessary and 
to place emphasis on the studentsÕ ability to develop self-discipline.  
  
The Board recognizes the need to be clear and specific in expressing its expectations for 
student conduct while on school property or engaged in a school function. The rules of 
conduct listed below are intended to do that and focus on safety and respect for the rights 
and property of others.  
  
Students who will not accept responsibility for their own behavior or who violate these 
school rules will be required to accept the consequences for their conduct. Students may be 
subject to disciplinary action, up to and including suspension from school, when they engage 
in conduct that is disorderly, insubordinate, disruptive, violent, endangers the safety, morals, 
health or welfare of others, engage in misconduct on a school sponsored bus trip, or engage 
in academic misconduct. This includes attending, participating or observing any off campus 
activity.  This includes, but is not limited to proms, field trips, sporting events, school social 
events, etcÉ 
  
This document also addresses the expectations of all adults who frequent GNC campuses.  
Staff, parents, visitors also have expectations within The Code of Conduct and within the 
educational community. These expectations are delineated in this document for all to read 
and understand.   
  
  
  
  
  
  
  



  
  
  
  
  
  
  
  
II. DEFINITIONS  
For purposes of this code, the following definitions apply.  
  
"Behavior Management System" means a process of proactive techniques and system of 
consequences for behavior that is developed and implemented by staff in order to monitor 
and improve student behaviors. Point accumulation, levels and rewards are all part of a 
typical behavior management system, especially within the GNC U.F.S.D. education 
program.  
  
"Disruptive Student" means a school age or adult student who is substantially disruptive of 
the educational process or substantially interferes with a staff memberÕs ability to maintain 
an appropriate educational environment, i.e. the teacherÕs authority over the classroom. 
  
"Electronic Communications Device" includes radios, walkmans, CD players, cell 
phones, cassette or digital recorders, laptops, computers, and any assistive or augmentative 
devices which assist in communications.  
  
"Individualized Educational Program (IEP) refers to a formal document developed, 
reviewed and revised in accordance with section 200.4 of the Regulations of the 
Commissioner that includes the components specified in section 200.4(d)(2) of the 
Regulations to be provided to meet the unique educational needs of a student with a 
disability.  
  
"Individuals with Disabilities Education Act (IDEA) " means the Federal laws related to 
the education of students with disabilities.  
  
"Long Term Suspension" means a suspension of more than five consecutive school days.  
  
"Non-Violent Crisis Intervention" means those techniques that enable staff to maintain 
control in an unlimited number of crisis situations through calm, confident actions that help 
staff defuse the disruptive student and reduce the chance for physical injury to all who are 
present. In non-violent crisis intervention, the emphasis is always on the staff's primary 
responsibility: the care, welfare, safety and security of our students and staff.   
  
"Other Privileges" means major co-curricular activities which may occur during or after 
regular school hours, on or off school property, such as technology competitions, major 
field trips, etc.  
  



"Other School Staff" means non-pedagogical staff such as clerical, custodial, and food 
service personnel who are located within the school building and provide operational 
support to the school program.  
  
"Para educators" means teacher aides or teaching assistants who work under the 
supervision of a teacher to support the instruction of students.  
  
"Parent and Guardian" means parent, guardian or person in parental relation to a student.  
  
"Positive School Climate" means a setting where all students and staff experience a safe, 
healthy and caring environment which fosters respect and high expectations, maximizes 
potential, and motivates interest and enthusiasm.  
  
"Program" means an educational approach to providing learning experiences in order to 
address academic, behavioral, developmental or career needs of students.  
"Redirection Room" means a special location or room within a school building that is used 
for students who need to be temporarily placed in an environment in order to assess their 
particular needs and determine next step. 
  
"School Property" means in or within any building, structure, athletic playing field, 
playground, parking lot or land contained within the real property boundary line of the 
school  
  
"School Function" means any school-sponsored extracurricular event or activity.  
  
"Short Term Suspension" means a suspension of five consecutive school days or fewer.  
  
"Student Support Service Personnel" means any staff member who provides direct 
educationally related services that assist students in coping with peer pressure and emerging 
personal, social, emotional and physical problems. These services are provided by 
psychologists, social workers, counselors, guidance counselors, speech teachers, occupational 
or physical therapists.  
  
ÒTherapeutic HoldÓ refers to the approved physical restraint imposed on a student by a 
trained staff member to stop a person from hurting him/herself or others.  It is only used 
when all verbal and nonverbal techniques have been exhausted and the individuals' actions 
are escalating toward physical aggression. Even when physical control is used, it is used in 
such a way to both control and protect students. 
  
ÒTime Out RoomÓ refers to an area within the school, set away from others to allow a 
continuously disruptive student to either reflect upon his or her previous behaviors or sit 
and recognize that serious inappropriate behaviors of one person are not permitted by 
society. This action is the result of continuing student behaviors that have not been 
remediated by any other means attempted previously. This action must be approved by the 
studentÕs home school district and be so stated on the current IEP. The Time Out space and 
procedures are in accordance with State and federal Regulations.  
  
"Violent Student" means a school age student or adult who:  



¥        Commits an act of violence upon a school employee, or attempts to do so.  
¥        Commits, while on school property or at a school function, an act of violence 

upon another student or any other person lawfully on school property or at the 
school function, or attempts to do so.  

¥        Possesses, while on school property or at a school function, a weapon.  
¥        Displays, while on school property or at a school function, what appears to be a 

weapon.  
¥        Threatens, while on school property or at a school function, to use a weapon.  
¥        Knowingly and intentionally damages or destroys the personal property of any 

school employee or any person lawfully on school property or at a school function.  
  
"Weapon" means a firearm as defined in 18 USC ¤921 for purposes of the Gun-Free 
Schools Act. It also means any other gun, BB gun, pistol, revolver, shotgun, rifle, machine 
gun, disguised gun, dagger, dirk, razor, stiletto, switchblade knife, gravity knife, brass 
knuckles, sling shot, metal knuckle knife, box cutter, cane sword, electronic dart gun, Kung 
Fu star, electronic stun gun, pepper spray or other noxious spray, explosive or incendiary 
bomb, or other device, instrument, material or substance that can cause physical injury or 
death when used to cause physical injury or death.  
  
  
  
  
III. BOARD POLICIES AND SCHOOL PROCEDURES  
  
Within the expectations of the conduct of students, staff, parents and other visitors to the 
school, the District has identified specific provisions that delineate the process under which 
such conduct will be enforced as well as the consequences and events that may follow 
suspected breaches to the ÒcodeÓ.  For instance, provisions regarding conduct, dress and 
language deemed appropriate and acceptable on school property and at school functions and 
provisions regarding acceptable civil treatment of all, including the appropriate range of 
disciplinary measures which may be imposed for violation of such conduct are duly listed 
and identified within approved Board Policy or School Regulations. GNC staff, students, 
family and school visitors are hereby referred to the appropriate GNC Board Policy or 
School Procedure for further details 
  
Similarly, provisions for prescribing the period for which a disruptive student may be 
removed from a classroom, receive detention, be suspended from school or other 
disciplinary measure may be found in the School Procedures Handbook. Out of school 
authorities may also be involved depending upon the circumstances, frequency and severity 
of the issue. These resources will be utilized in conjunction with local, state and federal laws 
and education guidelines and Regulations. Agencies utilized by GNC include but are not 
limited to: local law enforcement (should the violation constitute a crime), a complaint in 
criminal court or Family Court (PINS or JD Petition, articles 3 and 7), or Human or Social 
Services Agencies. Also, ÒsendingÓ school districts will also be contacted per part 200 of The 
CommissionerÕs Regulations. 
  



All consequences will be considered on a case by case basis and for students falling within 
the mandatory school attendance age group, principals and the superintendent will abide by 
Education Law 3214. 
  
In order to ensure that all components of the GNC Code of Conduct are up to date, the 
Board of Education shall annually review and update as necessary this Code of Conduct, 
taking into consideration the effectiveness of code provisions and the fairness and 
consistency of its administration.   
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
IV. STUDENT RIGHTS AND RESPONSIBILITIES  
All interaction and communication among teachers, school administrators, other school 
personnel, students and visitors on school property will be acceptable, civil, and respectful.  
  
A. Student Rights  
GNC is committed to safeguarding the rights given to all students under state and federal 
law. In addition, to promote a safe, healthy, orderly and civil school environment, all GNC 
students have the right to:  

  
¥ Receive a free and equal education according to all local, State and Federal laws and 

regulations.  
¥ Live and be educated in an environment where all interaction and communication 

among teachers, school administrators, other school personnel, students and visitors 
on school property is acceptable, civil, and respectful.   

¥ Take part in all GNC activities on an equal basis regardless of race, color, creed, 
national origin, religion, gender or sexual orientation or disability.  

¥ Access school rules and, when necessary, receive an explanation of those rules from 
school personnel.  

¥ Present their version of the relevant events to school personnel authorized to impose 
a disciplinary penalty in connection with the imposition of the penalty. 

  
  



B. Student Responsibilities  
  
All GNC students have the responsibility to:  

¥ Contribute to maintaining a safe and orderly school environment that is conducive to 
learning and show respect to other persons and to property.  

¥ Be familiar with and abide by all GNC School and Agency policies, rules and 
regulations dealing with student conduct.  

¥ Attend school every day unless they are legally excused and be in class, on time, and 
prepared to learn.  

¥ Work to the best of their ability in all academic and extracurricular pursuits and strive 
toward their highest level of achievement possible.  

¥ React positively to direction given by all school staff in a respectful, positive manner.  
¥ Utilize resources to control their anger. Examples: Anger Management Groups, 

seeing a guidance counselor, (or) social worker, or other staff member, utilizing 
ÒTime OutÓ or the Redirection Room.   

¥ Ask questions when they do not understand.  
¥ Seek help in solving problems. Example: Requesting permission to use a Conflict 

Resolution Program, being receptive to non-violent crisis intervention (see 
definition) techniques and philosophy.  

¥ Dress appropriately for school and school functions.  
¥ Be accountable for their actions.  
¥ Conduct themselves as representatives of GNC when participating in or attending 

school-sponsored extracurricular events and hold themselves to the highest 
standards of conduct, demeanor, and sportsmanship.  

  
  
  
  
  
  
V. ESSENTIAL PARTNERS IN CREATING A POSITIVE SCHOOL CLIMATE  
  
A. Parents / Guardians / Child Care Staff  
  
All parents, guardians and Child Care Staff are expected to:  

¥ Recognize that the education of their students is a joint responsibility of the 
parents/guardians/child care staff and the school community.  

¥ Send their students to school ready to participate and learn.  
¥ Ensure their students attend school daily and on time.  
¥ Ensure absences of their students are accounted for.  
¥ Insist their students be dressed and groomed in a manner consistent with the student 

dress code.  
¥ Know school rules and help their students understand them.  
¥ Help their students understand that in our society appropriate rules are required to 

maintain a safe, orderly environment.  



¥ Promote positive behavior in their students by helping them to accept the 
consequences of their actions and by becoming involved in the behavior 
management/disciplinary process.  

¥ Convey a supportive attitude toward education at the GNC Schools when speaking 
to their students and others in the school community.  

¥ Build good relationships with teachers, other parents and their studentsÕ friends.  
¥ Help their students and others deal effectively with peer pressure.  
¥ Inform school officials of occurrences in the home or cottage that may affect 

student conduct or performance.  
¥ Provide a place for study and ensure homework assignments are completed.  
¥ Respond promptly to school personnel when requested to do so.  
¥ Maintain confidentiality about all personal information and educational records 

concerning students and their families.  
¥ Demonstrate dependability, integrity and other standards of ethical conduct.  

  
B. Teachers  
  
All teachers are expected to:  

¥ Maintain a climate of mutual respect and dignity, which will strengthen studentsÕ self-
concept and promote confidence to learn.  

¥ Be prepared to teach by ensuring that they have arrived to class fully prepared for 
teaching and interaction with students.  

¥ Demonstrate interest in teaching, concern for student well being, achievement and 
educational progress, and respond appropriately to the individual needs of each 
student.  

¥ Know school policies and rules, and enforce them in a fair and consistent manner.  
¥ Communicate to students and parents that which is important to the student's 

emotional, social, behavioral and academic progress, including but not limited to:  
o Course objectives and requirements  
o Marking/grading procedures  
o Assignment deadlines  
o Expectations for students  
o Classroom discipline plan  

¥ Demonstrate support for and involvement in the building-wide behavior 
management plan.  

¥ Communicate regularly with students, parents and other teachers concerning growth 
and achievement.  

¥ Be knowledgeable of effective classroom/building behavior management techniques, 
PBIS and the non-violent crisis intervention philosophy and techniques.  

¥ Maintain confidentiality about all personal information and educational records 
concerning students and their families.  

¥ Demonstrate dependability, integrity and other standards of ethical conduct.  
¥ Follow the chain of command for various administrative procedures.  
¥ Know district policies, school procedures and rules and support the implementation 

of the Code of Conduct.   



  
  
C. Para educators  
  
All Para educators are expected to:  

¥ Work under the direct supervision of a certified teacher utilizing the teacherÕs lesson 
plan and classroom/building behavior management plan.  

¥ Utilize non-violent crisis intervention techniques   
¥ Maintain a climate of mutual respect and dignity which will strengthen studentsÕ self 

concept and promote confidence to learn  
¥ Demonstrate interest and concern for student achievement in the educational 

process.  
¥ Know school policies and rules and enforce them in a fair and consistent manner.  
¥ Maintain confidentiality about all personal information and educational records 

concerning students and their families.  
¥ Demonstrate dependability, integrity and other standards of ethical conduct.  
¥ Follow the chain of command for various administrative procedures.  
¥ Know district policies, school procedures and rules and support the implementation 

of the Code of Conduct.   

  
  
D. Student Support Service Personnel 
  
All student support service personnel are expected to:  

¥ Provide educationally related service(s) to support students in their educational 
program.  

¥ Know and support educational and academic goals.  
¥ Assist students in coping with peer pressure and emerging personal, social, 

emotional, and physical problems.  
¥ Encourage students to benefit from the curriculum and co-curricular activities.  
¥ Know school policies and rules and enforce them in a fair and consistent manner in 

accordance with the Code of Conduct.  
¥ Communicate regularly with students, parents and other staff.  
¥ Be knowledgeable of effective classroom behavior/building management techniques 

and the non-violent crisis intervention philosophy and techniques.    
¥ Maintain confidentiality about all personal information and educational records 

concerning students and their families.  
¥ Demonstrate dependability, integrity and other standards of ethical conduct.  
¥ Follow the chain of command for various administrative procedures.  
¥ Know district policies, school procedures and rules and support the implementation 

of the Code of Conduct.   

  
E. Building Administrators  
  
All building administrators are expected to:  



¥ Promote a safe, orderly and academically stimulating school environment that 
supports active teaching and learning.  

¥ Ensure that students and staff have the opportunity to communicate regularly with 
the building principals and approach the building principals for redress of grievances.  

¥ Evaluate all instructional programs for which they are responsible on a regular basis.  
¥ Support the development of and student participation in appropriate extracurricular 

activities.  
¥ Be responsible for enforcing the Code of Conduct and ensuring that all cases are 

resolved promptly and fairly.  
¥ Be knowledgeable of effective classroom behavior/building management techniques, 

and the non-violent crisis intervention philosophy and techniques and assure their 
utilization in the building/program, e.g. PBIS.  

¥ Ensure that a building-wide behavior management system is created and supported 
when required to meet the needs of students enrolled in their building.    

¥ Maintain confidentiality about all personal information and educational records 
concerning students and their families.  

¥ Demonstrate dependability, integrity and other standards of ethical conduct.  
¥ Follow the chain of command for various administrative procedures.  
¥ Know district policies, school procedures and rules and support the implementation 

of the Code of Conduct.   

  
F. Other School Staff  
  
All other school staff is expected to:  

¥ Perform specialized non-pedagogical duties that support the operational functioning 
of the school.  

¥ Know district policies, school procedures and rules and support the implementation 
of the Code of Conduct.   

¥ Maintain confidentiality about all personal information and educational records 
concerning students and their families.  

¥ Demonstrate dependability, integrity and other standards of ethical conduct.  
¥ Follow the chain of command for various administrative procedures.  

  
I. Executive Officer and the Board  
  
The Executive Officer and the Board are expected to:  

¥ Collaborate with student, teacher, administrator, and parent organizations, school 
safety personnel and other school personnel to develop and uphold a Code of 
Conduct that clearly defines expectations for the behavior of students, GNC 
personnel and visitors on school property and at school functions.  

¥ Adopt and review,  ( at least annually, ) the GNC Code of Conduct to periodically 
evaluate the Code's effectiveness and the fairness and consistency of its 
implementation.  

¥ Lead by example by conducting board meetings in a professional, respectful, 
courteous manner.  



  
  
VI. STUDENT DRESS CODE  
  
All students are expected to give proper attention to personal cleanliness and to dress 
appropriately for school and school functions. Students and their parents or cottage staff 
have the primary responsibility for acceptable student dress and appearance.  
  
A student's dress, grooming and appearance, including hair style/color, jewelry, make-up and 
nails, shall be safe, appropriate, and not disruptive to the educational process.  
  
Any student who refuses to modify his/her appearance shall be subject to the established 
consequences. Any student who repeatedly fails to comply with the dress code shall be 
subject to additional consequences pursuant to the Code of Conduct or may be returned to 
the cottage or home environment to make necessary changes..  
  
  
VII. PROHIBITED STUDENT CONDUCT  
  
A. Conduct That Is Disorderly or Disruptive  
  
Examples of disorderly conduct include:  

¥ Engaging in any willful act which disrupts the normal operation of the school 
community including but not limited to: making unreasonable noise, using language 
or gestures that are profane, lewd, vulgar, abusive, intimidating, or that incite others 
to act out inappropriately.  

¥ Intentionally damaging or destroying the personal property of a student, teacher, 
administrator, other GNC employee or any person lawfully on school property.  

¥ Intentionally damaging or destroying school property.   

  
B. Conduct That Is Insubordinate  
  
Examples of insubordinate conduct include:  

¥ Failing to comply with the directions of teachers, school administrators or other 
school employees or otherwise demonstrating disrespect.  

¥ Missing or leaving school or class without permission.  
¥ Misusing computer/electronic communications devices, including any unauthorized 

use of computers, software, or internet/intranet account; accessing inappropriate 
websites; or any other violation of the GNC acceptable use policy. 

  
  
C. Conduct That Is Violent  
  
Examples of violent conduct include:  

¥ Committing or attempting an act of violence on another person.  



¥ Possessing a weapon. Authorized law enforcement officials are the only persons 
permitted to have a weapon in their possession while on school property or at a 
school function.  

¥ Displaying, threatening to use or using what appears to be a weapon.  

D. Conduct That Endangers the Safety, Morals, Health or Welfare of Others   
  
Examples of such conduct include:  

¥ Lying to school personnel  
¥ Stealing school property or the property of others  
¥ Defamation, which includes making false or unprivileged statements or 

representations about an individual or identifiable group of individuals that harm the 
reputation of the person or the identifiable group by demeaning them.  Defamation 
by electronic means such as Instant Messaging, Texting, Emailing, or any Social 
Networking site, is just as serious.  

¥ Discrimination , which includes the use of race, color, creed, national origin, 
religion, gender, sexual orientation or disability as a basis for treating another in a 
negative manner.  

¥ Harassment, Bullying or Intimidation, which includes: Threatening, stalking, or 
seeking to coerce or compel a person to do something;  intentionally placing or 
attempting to place another person in fear of imminent physical injury/emotional 
discomfort; or engaging in verbal or physical conduct that threatens another with 
harm, including intimidation through the use of epithets or slurs involving race, 
ethnicity, national origin, religion, religious practices, gender, sexual orientation, age, 
or disability that substantially disrupts the educational process, with or without a 
weapon.  

¥ Sexual harassment, which includes overt and subtle behaviors and comments that 
are sexual in nature which are offensive or reasonably perceived by an individual as 
sexual harassment  

¥        Displaying overt signs of gang affiliation or engaging in gang-related 
behaviors that are observed to increase the level of conflict or violent behavior 
in the schools or to disrupt the educational process 

¥ Hazing, which includes any intentional or reckless act directed against another for 
the purpose of initiation into, affiliating with or maintaining membership in any 
school sponsored activity, organization, club or team  

¥ Invading someone's personal space  
¥ Selling, using or possessing obscene material  
¥ Using vulgar or abusive language, cursing or swearing  
¥ Using tobacco products, such as cigarette (s), cigar (s), pipe and/or chewing or 

smokeless tobacco  
¥ Possessing, consuming, selling, distributing or exchanging alcoholic 

beverages or illegal substances, or being under the influence of either  
¥ Inappropriately using or sharing prescription and over-the-counter drugs  
¥ Gambling  
¥ Inappropriate touching and/or indecent exposure  



¥ Initiating a report warning of fire or other catastrophe without valid cause, 
bomb threats or any threats against the school or its occupants, misuse of 911, or 
discharging a fire extinguisher.  

  
  
E. Any Form Of Academic Misconduct  
Examples of academic misconduct include: plagiarism, cheating, copying, altering records, 
assisting another student in any of the before mentioned actions. 
  
F.  Any other actions that are in violation of school policies and procedures, local, 
state or federal laws or regulations. 
  
VIII. DISCIPLINARY CONSEQUENCES AND PROCEDURES  
  
Disciplinary action, when necessary, will be firm, fair and consistent. So as to be the most 
effective in changing student behavior, there will be a rational relationship between the 
student's behavior and the consequences of that behavior. In determining the appropriate 
disciplinary action, school personnel authorized to impose disciplinary consequences will 
consider the following:  

¥        The student's age.  
¥        The nature of the offense and the circumstances which led to the offense.  
¥        The student's prior disciplinary record.  
¥        The effectiveness of other forms of discipline.  
¥        Information from parents, teachers and/or others, as appropriate.  
¥        Other extenuating circumstances.  
¥        If the conduct of a student is related to a disability or suspected disability, specific 

procedures outlined within the context of this section must be followed.  
  
  
A. Disciplinary Consequences  
  

1.      Suspension from Student Privileges such as participation in inter and intra mural 
sports, other after school and evening activities and other forms of school Òfree time 
Ò activities. 

2.      Removal of Disruptive Students by an Administrator, Teacher, or other school 
staff from The Classroom 

3.      Suspension from School  
a.      Short-term (5 days or less) suspension from school  
b.      Long-term (more than 5 days) suspension from school, permanent 

suspension, and removals or suspensions that constitute a disciplinary change of 
placement for students with disabilities (which could include an alternative 
special educational setting).  Actions that would constitute a long-term 
suspension include, but are not limited to: 

  
i.  Bringing a weapon to school 
ii.           Committing violent acts 



iii.         Repeatedly and substantially disrupting the educational 
process 

  
  
  
In order to help school personnel maintain a focus on encouraging positive student 
behavior, GNC employs a hierarchy of behavioral interventions to promote safe, orderly and 
responsible student conduct. Positive Behavioral Intervention Support (PBIS) is at the core 
of our behavioral system.  We implement PBIS in all aspects of our program, thereby 
creating a culture of positive interactions.  PBIS reduces disciplinary consequences while 
increasingly recognizing positive behaviors.  These positive interventions and supports build 
self-esteem, encourage appropriate behavior and improve social skills.  Staff is provided in-
service education programs to ensure effective implementation of these interventions and is 
involved in the development of building-specific techniques appropriate to needs of the 
students educated in their building. 
  
  
IX. VISITORS TO THE SCHOOLS  
  
The Board encourages parents and other members of the public to visit the GNC U.F.S.D. 
schools and classrooms to observe the work of students, teachers and other staff. Since 
schools are places of work and learning, however, certain limits must be set for such visits. 
The building administrator or his or her designee is responsible for all persons in the 
building and on the grounds. For these reasons, the following rules apply to visitors to the 
schools:  

¥ Anyone who is not a regular staff member or student of the school will be 
considered a visitor.  

¥ All visitors to the school must report to the sign-in desk upon arrival at the school. 
There they will be required to sign the visitorÕs register and will be issued a visitorÕs 
identification badge, which must be worn at all times while in the school or on 
school grounds. Schools will have procedures for returning these badges.  

¥ Visitors attending school functions that are open to the public, such as parent-
teacher organization meetings or public gatherings, are not required to register.  

¥ Parents or citizens who wish to observe a classroom while school is in session are 
required to arrange such visits in advance with the classroom teacher(s) or student 
support service personnel, so that class disruption is kept to a minimum.  

¥ Teachers and student support service personnel shall not take class time or related 
service sessions to discuss individual matters with visitors.  

¥ Any unauthorized person on school property will be reported to the principal or his 
or her designee. Unauthorized persons will be asked to leave. The police may be 
called if the unauthorized person does not respond to requests or directions from the 
school personnel.  

¥ All visitors are expected to abide by the rules for public conduct on school property 
contained in this Code of Conduct.  

  
  



X. PUBLIC CONDUCT ON SCHOOL PROPERTY  
  
All persons on school property or attending a school function shall conduct themselves in a 
respectful and orderly manner. In addition, all persons on school property or attending a 
school function are expected to be properly attired for the purpose for which they are on 
school property.  
  
A. Prohibited Conduct  
No person, either alone or with others, shall:  

¥ Intentionally injure any person or threaten to do so.  
¥ Intentionally damage or destroy GNC property or the personal property of a 

student, teacher, administrator, other GNC employee or any person lawfully on 
school property.  

¥ Disrupt the orderly conduct of classes, school programs or other school activities.  
¥ Distribute or wear materials on school grounds or at school functions that are 

obscene, advocate illegal action, appear libelous, obstruct the rights of others, or are 
disruptive to the school program.  

¥ Intimidate, harass or discriminate against any person on the basis of race, color, 
creed, national origin, religion, age, gender, sexual orientation or disability.  

¥ Enter any portion of the school premises without authorization or remain in the 
building after it is normally closed.  

¥ Obstruct the free movement of any person in any place to which this Code applies.  
¥ Violate the traffic laws, parking regulations or other restrictions on vehicles.  
¥ Possess, consume, sell, distribute or exchange alcoholic beverages, and controlled 

substances, or be under the influence of either on school property or at a school 
function.  

¥ Possess or use weapons in or on school property or at a school function, except in 
the case of law enforcement officers.  

¥ Loiter on school property.  
¥ Gamble on school property or at school functions.  
¥ Refuse to comply with any reasonable order of identifiable GNC officials performing 

their duties.  
¥ Willfully incite others to commit any of the acts prohibited by this code.  
¥ Violate any federal or state statute, local ordinance or board policy while on school 

property or while at a school function.  

  
B. Penalties  
Visitors who violate shall be subject to the following penalties:  

¥ Their authorization, if any, to remain on school grounds or at the school function 
shall be withdrawn and they shall be directed to leave the premises.  

¥ If they refuse to leave, police shall be notified. 

  
  


